
The Value of Unions in our Society 

Unions play several crucial roles in our modern society. Although not all 
workplaces have unions, many do and there are benefits to them. We are lucky 
that here in Canada, overall unions are a significant part of the labour 
landscape, contributing to the protection and advancement of workers’ rights 
and interest across the country. If there were no unions in Canada, several 
potential consequences could arise impacting both worker and the broader 
society. 

Roles of Unions: 

We can identify six major roles of unions in our society. Firstly, we find worker 
representation. Unions act as advocates for workers, negotiating better 

wages, benefits, and working conditions on behalf of their members. They ensure workers have a 
collective voice and bargaining power, which can prevent exploitation and promote fair treatment. 
Secondly, we can find the role of safety and standards. Unions often set and uphold safety standards 
in workplaces, ensuring that workers are protected from hazardous conditions and that regulations 
are followed to maintain a safe working environment. There’s also the role of job security. Through 
collective bargaining, unions help secure job protections and reduce the risk of arbitrary dismissal 
or unfair treatment, providing stability for workers. Training and development are also an important 
role as many unions provide training programs and opportunities for skill development, helping 
workers to enhance their abilities and adapt to changing job requirements. Unions also play a role in 
social justice, since historically unions have played a role in advocating for broader social justice 
issues beyond the workplace, including civil rights, healthcare, and economic equality. Lastly, unions 
can influence public policy and legislation to benefit workers and their families, advocations for laws 
that protect labour rights and promote social welfare. Overall, unions contribute to a more equitable 
and balanced society by advocating for the interests of workers, promoting economic stability, and 
contributing to social progress. 

Absence of unions: 

Without unions, several aspects of our society and workforce could be significantly different. There 
would be a reduced worker protection, since unions often negotiate contracts that include 
protections against unfair treatment, arbitrary dismissal, and unsafe working conditions. Without 
unions, these protections may not be as robust, leading to increased vulnerability for workers. There 
would also be lower wages and benefits, given that unions typically negotiate for better wages, 
benefits such as healthcare and retirement plans, and improved working conditions. Without unions, 
there might be less pressure on employers to provide competitive compensations packages, 
potentially leading to lower wages and fewer benefits for workers. We would also see a decreased 
job security and limited worker representation given that unions help establish job security through 
collective bargaining agreement that includes provisions for job protections and procedures for 
disputes. Unions also provide a collective voice for workers, enabling them to address grievances 
collectively rather than individually. We would also have weaker labour standards, since unions often 
set standards for working conditions, safety regulations, and fair labour practices. Without unions, 
there could be less oversight and enforcement of these standards, leading to potentially poorer 
working conditions overall. 
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